
                                                                       
 

                
 
 

Are you aware of legislation that was recently signed into 

law that may have a substantial impact on your business? 
 

The Act 2 (Mini COBRA) & Act 4 (Health Care for Adult Children) legislation was 

signed by Governor Rendell on June 10, 2009. 

 

Act 2 - Mini COBRA  

Act 2 - Mini COBRA will require small employers’ group health plans that are not 

subject to the federal COBRA law to offer continued group health insurance to 

employees and qualified dependents of employees who experience a qualifying event. A 

qualifying event can include: death of a covered employee; termination of a covered 

employee’s employment (other than for the employee’s gross misconduct); and a 

spouse’s divorce or legal separation from the covered employee.   

 

Act 4 - Health Insurance for Adult Children  

Act 4 – Health Insurance for Adult Children will allow adult children to remain covered 

under their parent’s health care plan up to age 30.  There are certain conditions that apply 

and it is at the discretion of the employer. 

 

 

Please read the following for additional information.  If you have additional questions, 

please contact your TJ&S Representative at 412-395-4000. 



PA Department of Insurance 
 

Mini-COBRA 

  
On June 10, 2009 Governor Edward G. Rendell signed Act 2 of 2009 to help address the growing 
need to extend health care options for those newly unemployed.  
  

Employees laid off by small employers are now eligible for state Mini-COBRA benefits. Prior to 
this, only those who worked for companies employing more than 20 people were eligible for 
federal COBRA benefits.  These benefits extend health coverage under the employer’s insurance 

plan.  
  
This also means that the 65 percent reduction in COBRA premiums authorized under the new 
federal stimulus law will now apply to Mini-COBRA benefits for workers laid off from small 

businesses, for up to nine months. 
  
Questions and Answers on Mini-COBRA Insurance: 

  
What is Mini-COBRA? 
What would it cover and how does it work? 

How do I determine if I am eligible? 
How much could it cost? 
How do I secure a Mini-COBRA policy? 
When does this new law go into effect? 

If my former employer does not know about Mini-COBRA or is having trouble complying, whom 
should I contact? Whom do I contact if I have additional questions about Mini-COBRA continuation 
coverage? 

  
  
What is Mini-COBRA? 
COBRA is a federal law that gives workers who lose their jobs, and thus their employer-based 

health benefits, the right, under certain circumstances, to purchase continuation of group health 
coverage provided by the employer’s plan.  Federal COBRA benefits may continue for up to 18 
months.   

  
Federal COBRA does not apply to plans sponsored by employers with fewer than 20 employees. 
However, Mini-COBRA is a new state law that now gives to employees of smaller employers in 
Pennsylvania a similar right to purchase continuation of group health coverage provided by the 

employer’s plan.  The Mini-COBRA benefits may continue for 9 months. 
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What would it cover and how does it work? 
Since the law allows former employees of small businesses to continue to purchase health 
benefits, you would be getting the benefits and coverage of your former employer’s plan. The 

coverage will be effective as of the date of the “qualifying event.”  “Qualifying event” can include 
things like the employee’s termination, or, for the spouse, divorce from or death of the employee, 
or for the child, ceasing to be a dependent, etc.   
  

Also, for employees involuntarily terminated between the effective date of the law and December 
31, 2009, it allows individuals who qualify to take advantage of the federal stimulus 65 percent 
premium assistance subsidy for Mini-COBRA benefits. 
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How do I determine if I am eligible?  
Generally speaking, Mini-COBRA applies to those employees who have been terminated 30 days 



or later from the date the bill was signed (6/10/09) who had coverage under the employer’s 
group policy for the three months prior to termination, are not eligible for Medicare, and are not 
eligible for or covered by other private group health insurance.  
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How much could it cost? 
You may be required to pay up to 105 percent of the group rate.    

This may be higher than what your cost share was while employed, but generally the cost is lower 
than that for private, individual health insurance coverage.  
  
However, if you qualify under the federal stimulus law, you may receive a 65 percent premium 

reduction.  Note, though, that if you are eligible for the premium assistance, you are required to 
notify the plan when you become eligible for Medicare or other group coverage, or you could be 
subject to a penalty of 110 percent of any premium assistance you received.   

  
Please note: If you end up earning more than $125,000 ($250,000 for a married couple filing a 
joint tax return) over the course of the year, any premium assistance will be recaptured by an 

increase in your tax liability. To avoid that tax consequence, you may delay electing, or 
permanently waive, premium assistance if you think you might earn this amount. 
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How do I secure a Mini-COBRA policy? 
If you are terminated from your job at a small employer after July 10, you should talk to your 
former employer as soon as possible about Mini-COBRA continuation coverage.   

  
Your employer will notify you of your right to elect Mini-COBRA. You and your eligible family 
members each have 30 days to elect the Mini-COBRA coverage, otherwise you will lose your 
rights to Mini-COBRA benefits.  
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When does this new law go into effect? 

Governor Rendell signed the law on June 10, so it will go into effect on July 10.  
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If my former employer does not know about Mini-COBRA or is having trouble 

complying, whom should I contact? Whom do I contact if I have additional questions 

about Mini-COBRA continuation coverage? 
Your employer should be working with its insurer to comply with the new law.  However, if you 

have further questions on compliance or any other Mini-COBRA issue, please contact the 
Pennsylvania Insurance Department. 
  

If you have been terminated, and are eligible for Mini-COBRA, but have been told that you do not 
qualify for the federal stimulus premium assistance subsidy, you may ask for an expedited review 
of the premium assistance decision from the Secretary of the United States Department of Health 
and Human Services, Centers for Medicare & Medicaid Services (CMS). Additional information and 

a form for requesting a review is available at www.ContinuationCoverage.net.   
  
The Pennsylvania Insurance Department is ready to respond to your questions on Mini-COBRA.  

Please feel free to contact us at: 
  
Toll-free, Automated Consumer Hotline: 1-877-881-6388 

Harrisburg Regional Office: (717) 787-2317 
Philadelphia Regional Office: (215) 560-2630 
Pittsburgh Regional Office: (412) 565-5020 
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Health Insurance
Coverage for Adult

Children

Act  4  of  2009 (Senate  Bi l l  189) ,  which  was  s igned in to  law by

Governor  Edward G.  Rendel l  on June 10,  2009,  expands heal th

insurance coverage for  chi ldren of  insured parents .   I t  a l lows

adul ts  up to  age 30,  under  cer ta in  condi t ions ,  to  remain covered

by their  parents’  health insurance.

Those eligible children are

• unmarried

•  have  no dependents

• are  residents  of  the commonwealth or  enrol led as  a  ful l -

t ime student at  an insti tution of higher education and

• are  not  provided pr ivate  insurance coverage or  enrol led

in,  or eligible for,  government benefits.

The coverage expansion occurs  at  the discret ion of  the employer

and does not  preclude an increase in  premiums related to

covering children for  these addit ional  years.

The law appl ies  to  new heal th  contracts  and renewals  occurr ing 180 days (s ix

months)  af ter  June 10,  2009,  and then on a  rol l ing basis  as  contracts  are  made or

renewed.

So,  for  example,  s ince the bi l l  was s igned in June of  2009,  i f  a  pol icy is  issued or

renewed in January 2010,  the provision wil l  kick in with that  January 2010 issuance

or  renewal .

Policies that  are issued or renewed less than six months after signing will  wait  unti l

next  year.  For  example,  i f  a  pol icy is  issued or  renewed in July 2009,  the provision

will  not kick in unti l  the renewal of that  policy in July 2010.

This t iming provision gives insurers t ime to revise their  policies to be consistent with

this new requirement.

Prior  to  this  law,  insurance companies were only required to cover  chi ldren on their

parents '  insurance unt i l  the age of  19,  i f  the employer  offered dependent  coverage.

At the current  t ime,  almost  40 percent  of  those who are uninsured in Pennsylvania are

be tween the  ages  of  19  to  29 .
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